\HG ‘N‘g
P
P

k)

Automatic
Enrollment...
> On-line Library

B
Jmawaﬁ\\-

¥04 23"

$ﬁ.

These links are provided for your information only. ING does not verify this
information, nor do we guarantee its accuracy or completeness.

Automatically enrolling employees into a 401(k) plan is not right for every employer,
but creative implementation strategies can overcome many of its drawbacks
http://www.plansponsor.com/magazine_type3/?RECORD_ID=32661

An Automatic Affair: Promoting Retirement Plan Participation
http://bcsolutionsmag.com/archives/BCS_Mar06-pdfs/BCS Mar06-RetireAuto.pdf

The Case for Automating 401(k) Enrollment as a Default Selection
http://bcsolutionsmag.com/archives/BCS-Feb06-Web/BCS-Feb06-pdfs/BCS-Feb06-
Retirement.pdf

The Influence of Automatic Enrollment, Catch-Up and IRA Contributions o 401(k)
Accumulations at Retirement
http://www.ici.org/pdf/per11-02.pdf

Automatic 401K Enrollment Should Be a Start, Not a Finish
http://accounting.smartpros.com/x34014.xml

Personal Savings Shortfall Points Up Need For Automatic Enroliment in 401(k)S
http://www.aarp.org/research/press-
center/presscurrentnews/automatic_enrollment.html

When automatic enrollment is the easy part, know your 401(k) options
http://www.newsday.com/business/yourmoney/sns-yourmoney-
1114onthemoney,0,2635751.story?coll=ny-personalfinance-headlines
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